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Govt. College for Women (A), Guntur
Grievance & Redressal Cell and ICC Committee

Awareness programme on 1098 /Disha app.

11.09.2023
MEETING MINUTES:




PRINCIPAL PERMISSION:

CIRCULAR:




Objective: To create awareness about various help line centers and apps which
are initiated by the government for the safety and protection of women and

children.

Need of the hour & context: Now a days women and children of all ages are
facing violence, discrimination and sexual harassment at home and work places.
Government of India and all state governments have established various help line
centers and apps for the protection and safety of women and children. A wide
spread awareness campaigns are conducted across the country are conducted to

bring awareness about these helpline centers.-------

Brief description of the programme: Every year the GRC & ICC committees
will conduct an awareness Programmes for students about, laws regarding
ragging and penalties / Disha app a government initiative of Andhra Pradesh /
1098 or 181 help line centers. For the first year after they join the college we
conduct awareness programme about functioning of the GRC committee and how
to file grievances and how the problem is redressed. we instruct our students to
abide the rules and regulations in the college and hostel and to maintain good

conduct during their stay at the campus.

Attendance: 70 students & 10 Faculty

Outcome: Students are made aware about ragging, 1098, Disha App.







ATTENDANCE:







FEEDBACK:







Govt. College for Women (A), Guntur
Grievance & Redressal Cell, ICC Committee
1. Awareness Programme on “Anti ragging L.aws and PoSH Act”

20.04.2024
MEETING MINUTES:




PRINCIPAL PERMISSION:

CIRCULAR:




Objective: Prevention of Sexual Harassment at the work place (PoSH)

Brief description of the programme: Advocate Ms.Padmaja elaborately
explained about the Act that support the working women at work place. She said
the Sexual Harassment of Women at Workplace (Prevention, Prohibition and

Redressal) Act, 2013 is a legislative act in India that seeks to protect women

from sexual harassment at their place of work. It was passed by the Lok

Sabha (the lower house of the Indian Parliament) on 3 September 2012. It was

passed by the Rajya Sabha (the upper house of the Indian Parliament) on 26
February 2013. The Bill got the assent of the President on 23 April 2013. The

Act came into force from 9 December 2013. This statute superseded the Vishaka

Guidelines for Prevention Of Sexual Harassment (POSH) introduced by the

Supreme Court (SC) of India. It was reported by the International Labour

Organization that very few Indian employers were compliant to this statute.

Most Indian employers have not implemented the law despite the legal
requirement that any workplace with more than 10 employees need to
implement it. According to a FICCI-EY November 2015 report, 36% of Indian
companies and 25% among MNCs are not compliant with the Sexual
Harassment Act, 2013. The government has threatened to take stern action

against employers who fail to comply with this law.

The Prevention of Sexual Harassment (PoSH) at Workplace Act of India
mandates every organisation to define their sexual harassment policies,
prevention systems, procedures and service rules for its employees. Recent
reports claim a rise in the number of cases registered for sexual harassments at
the work places. Also the number of women in the corporate world reporting
such severe incidents are increasing. Such incidents at the work place can be
strenuous to the employees as well as to the entire organisation. By making sure
that all the employees go through a necessary PoSH training which can ensure a

safe working environment.
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https://en.wikipedia.org/wiki/Sexual_harassment
https://en.wikipedia.org/wiki/Lok_Sabha
https://en.wikipedia.org/wiki/Lok_Sabha
https://en.wikipedia.org/wiki/Indian_Parliament
https://en.wikipedia.org/wiki/Rajya_Sabha
https://en.wikipedia.org/wiki/Vishaka_Guidelines
https://en.wikipedia.org/wiki/Vishaka_Guidelines
https://en.wikipedia.org/wiki/International_Labour_Organization
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She also given the emergency toll free helpline numbers like 181,100,112,1091

for protection.
Attendance: 70 students & 10 Faculty

Outcome: Students are made aware about Prevention of Sexual Harassment at

the work place
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Principal Dr. V.R. Jyotsna Kumari Addressing the Gathering




 Advocate Ms. Padmaja Addressing the Gathering
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